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MIP'de islem tamam!

Cargo volumes increased in the first quarter of the year
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SOSYAL MESAFE KURALINA UYUNUZ!

PLEASE OBEY THE SOCIAL DISTANCING RULE!
[COVID-19]

insanlarla araniza en az 1,5 metre mesafe koyunuz!

(8 )
= h - -
Kendinizi ve yakinlarinizi giivende tutun!
Put at least 1,5 m (5 feet) distance with other people!
2 1,5m N Keep yourself and the others safel
™ o

T

is yerinizde kalabalik toplantilar yapmaktan kacinimiz,
bunun yerine e-mail veya video konferansi tercih ediniz.

Avoid close contacts within the workspace and prefer
emails/teleconferences to reduce close contacts.

N

Mesai disinda evde kaliniz, mecbur olmadik¢a disari gikmayiniz!

Herhangi bir yerde sira beklemek zorunda kalirsamiz, kisilerle
’ n - aranizda 1,5 metre mesafe olmasina dzen gosteriniz.
_ " Stay at home after work, don’t go out unless you have to!
@ If you have to wait in queue anywhere, make sure that there is

1,5 m (5 feet) distance between you and others.

/.

is arkadaslarinizla ayni ortamda yemek yerken liitfen
araniza en az 1,5 m mesafe koyunuz!

Please keep 1,5 m (5 feet) distance between you and your
colleagues while you are eating your meals in the same place!

.\
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MIP'den Transit Ticarete Destek

—— 1 2020/1

uicretlerinde yiizde 20

iye

Transit yiik tasiyan araclann isgal

Koronaviriis tedbir ve destek paket

ile ylizde 50 arasinda indirim yapildi

PR s =oar Sl ril

Covid-19 precautions & support package: 20% to 50%
discount in overstay charges for vehicles carrying transit

goods

MIP’s Support for the

IP, Tirkiye dahil 170den fazla

iilkeye yayilan ve Diinya Saglik
Orgiitii tarafindan “pandemi” olarak ilan
edilen yeni tip koronaviriis (COVID-19)
salgin1 nedeniyle olaganiistii tedbir ve
destek paketini uygulamaya gegirdi.

Transit Trade

IP has implemented a number of

extraordinary measures and support
packages to combat Covid-19, the new
coronavirus declared a “pandemic” by the
World Health Organization that has now
spread across more than 170 countries,
including Turkey.

MILP panorama
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Salginla miicadele kapsaminda bir yandan kisisel temas:
asgariye indiren diger yandan gida, tibbi malzeme vb. hayati
yiiklerin tedarik zincirinin aksamadan devam etmesi i¢in 7/24
kesintisiz hizmet vermeye devam eden MIP, sikintili dsnemde
lojistik sektoriiniin de yaninda durdu.

Salgin tedbirleri nedeniyle Tirk sinir kapilarinda artan
bekleme siirelerini goz oniinde bulunduran MIP yonetimi,
durumdan olumsuz etkilenen lojistik sektoriine destek
olma karari aldi. Transit ticareti desteklemek i¢in baglatilan
finansal énlemler kapsaminda, 30 Nisan 2020 tarihine kadar
Mersin Limanrndan karayolu ve demiryolu ile kapt ¢ikig
veya i¢ bosaltimi yapilan veya yapilacak konteynerlerin
ardiye tutarlari ile transit yiik tagtyan araglarin fuzuli isgaliye
ticretlerinde yiizde 20 ile yiizde 50 arasinda indirime gidildi.

Transit Konteyner Ardiye islemlerinde Dry konteynerlerde
uygulanmakta olan ilk 7 giin serbest siireye ek olarak 8 ila
15 giin arast bekleme siiresinde yiizde 25, 16 giin ve tizeri
bekleme siiresinde ise yiizde 50 oraninda indirim getirildi.
Buna ilaveten, sogutma tertibath konteynerler i¢in ilk 7
glinliik bekleme siiresinde yiizde 20; 8-15 giin aras1 bekleme
stiresinde ylizde 30; 16 giin ve iizeri bekleme siiresinde ise
yiizde 50 indirim yapild1. Transit Arag Fuzuli Isgaliye ticretleri
ise kosulsuz olarak ytizde 50 indirildi. «

MIP | panorama

In these difficult days, MIP has stood shoulder to shoulder with
the logistics industry in the fight against the pandemic, not only
acting to keep inter-personal contact to a minimum, but also
ensuring that the supply chain for vital products, such as food,
medical equipment and so on, can continue uninterrupted 24/7.

Having observed the negative effects for the logistics sector of
anti-pandemic measures increasing waiting times at the Turkish
border, the MIP management took the decision to step in and
lend its support. As part of financial measures initiated to
support transit trade, overstay charges for transit freight vehicles
and containers have been reduced by 20-50 percent until 30
April 2020. This applies to those leaving the Port of Mersin by
road or rail, as well as to those containers which are being, or
are to be, unloaded.

In addition to the initial free 7-day period applied for dry
containers in Transit Container Storage operations, a 25 percent
discount has been brought in for a waiting period of 8 to 15
days, and a 50 percent discount for a waiting period of 16 days
and over. Furthermore, discounts have also been applied for
refrigerated containers: 20 percent for the initial 7-day waiting
period; 30 percent for 8-15 days, and, for 16 days and over, a
50 percent discount. For Transit Vehicles, overstay charges have
been reduced by 50 percent across the board.s

2020/1




Johan Van Daele

MIP Genel Mudiir(
General Manager of MIP

MIP Genel Mudiirii Johan Van Daele, koronavirlis salgini kapsaminda aldiklari tedbirler
konusunda mesaj yayinlad
Hayatin devami igin durma luiksui olmayan bir sektorun paydasiyiz, ancak:

Onem ve onceligimiz MIP
ailesinin saghgi ve giivenligidir!

MIP General Manager Johan Van Daele has shared the message about MIP’s
responsibilities in the fight against the new coronavirus outbreak.

We are partners in a sector that, in order for life to go on, does not have
the luxury of being able to shut down, but:

The health and safety of the MIP
family are our utmost priority!

Sevgili MIP Ailesi, Dear MIP Family,

Oncelikle  hepinize  saglikli  giinler | First of all, may I wish you good health at this time.

diliyorum. In the process of dealing with the ongoing

Diinya genelinde yasadigimiz “COVID-19” | “COVID-19” pandemic that we are facing
salgin1  ile miicadele siirecinde, bir | worldwide, not only should we work to protect
yandan kendimizi ve ailemizi korumaya | ourselves, our families and those we love, but we
caligirken, diger yandan MIP ¢alisanlart | also, as MIP employees, have a leading role to play
olarak insanlarin temel ihtiyaglarinin | and asacred task to fulfil in supplying people’s basic
kargilanabilmesi i¢in ¢ok 6nemli, kutsal ve | needs. Today, this sacred duty is more vital than
de o6ncti rol iistlenmis konumdayiz. ever.

—— 4 2020/1 MIP



Tirk halkinin  giinlerdir saglik  ¢alisanlarina  yonelik
evlerinden tesekkiir alkisi gonderdiklerini izliyorum. Bu
zorlu miicadelede en 6n cephede 6zveriyle ¢alisan tiim saghik
personeline sahsim ve sizin adiniza tesekkiir ve gitkranlarimi
sunuyorum.

Su bir gergek ki: Bu siireg, lojistik zincirin téim halkalarinin
uyumu ile daha hizla atlatilacaktir. Diinya genelindeki tiim
liman ¢alisanlar: gibi biz MIP ailesi de bu zincirin en énemli
halkalarindan biriyiz. Gida ve tibbi malzeme gibi hayati
ytklerin lojistiginin devamliligini saglayarak, roliimiizii en iyi
sekilde yerine getirmeye calisirken 6zveriyle gorev yapan MIP
ekibini yiirekten kutluyor, tesekkiir ediyor ve alkigliyorum.

Tiirkiye Cumhuriyeti Hitkiimeti, kiiresel salginin yayilmasini
onlemek amaciyla iilke genelinde siki tedbirler aliyor. Biz
de MIP olarak, siirecin bagindan itibaren Mersin Valiligi
koordinasyonunda hassasiyetle aldigimiz tedbirleri sizin
sagliginiz1 6n planda tutarak uyguluyoruz. Bu siirecte, endiseye
kapilmaksizin alinan 6nlemlere uymak, yetkili kurumlarca ve
Sirketimizce tavsiye edilen korunma yontemlerini uygulamak
hem bireysel sagligimiz hem de kamu saglig1 agisindan biiyiik
6nem tastyor. Biz, hayatin devami i¢in durma liiksii olmayan
bir sektoriin paydaslariyiz. Ulkelerin baglanti noktalar1
olarak global bir miicadelenin ¢6ziim kapilari oldugumuzu
unutmayalim ve {zerimize aldigimiz sorumlulukla gurur
duyalim. Tam da bu bilingle elimizden gelenin daha iyisini
yapalim. MIP olarak bugiine kadar ¢ok sey basardik. Bu zor
giinlerin de tstesinden gelecegimize inancim sonsuzdur.

Tekrar ve de hassasiyetle hatirlatmak isterim: Her daim oldugu
gibi 6nem ve 6nceligimiz sizin saglig1 ve giivenliginizdir.

Liitfen, kendinizi koruyunuz!
Liitfen sosyal mesafe kuralina uyunuz!

Hepinizi selamliyor, saglikli giinler diliyorum.e

MEP

In recent days, 1 have observed Turkish people applauding
healthcare professionals from the balconies of their homes. On
behalf of all of us, I extend my heartfelt thanks and gratitude to
all the healthcare professionals working on the front line in this
challenging struggle.

One thing is clear: with all links in the logistics chain working
together in cooperation and harmony, we will be able to put this
period behind us all the sooner. As with all port professionals
worldwide, we, MID, represent one of the most important links in
this chain. I sincerely congratulate, thank and applaud our team
for devotedly carrying out the role of ensuring the continuity
of the logistics chain in this period when the transportation of
supplies such as food and medical equipment is vital.

In order to prevent the spread of the coronavirus pandemic in
Turkey, the government is taking stringent measures throughout
the country. Likewise, the precautionary measures we, as MIP,
have taken from the very start of this process in co-ordination
with the Governorship of Mersin demonstrate the paramount
importance we place on your health. Implementing the
protection methods recommended by the authorized institutions
and by our company without giving way to worry and panic is
of great importance both for your own health and for the health
of the public. Let us not forget that we are a gateway connecting
countries and, as such, we have a crucial role to play as we
contend with this global health crisis. So, let us take pride in the
great responsibility that has been placed on our shoulders. As
MIP, we have achieved much up to this point. It is my firm belief
that together we will overcome these difficult days.

I would like to remind you once again, in all sincerity, that your
health and safety is our highest concern.

Please, stay safe! Please, obey the social distance rule!

I greet you all warmly, and wish you all good health.s
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Cargo volumes increased in the first quarter of the year

MIP: Going well!

Tl’jrkiye’nin lider liman1 MIP, yilin ilk ¢eyreginde bir 6nceki
yilin ayni donemine gore konteyner yiik hacminde yiizde 5,
konvansiyonel yiik hacminde ise yiizde 12 artis kaydetti.

Mart 2020 ayinda 173 bin 300 TEU konteyner, 783 bin 300
ton konvansiyonel yiik elleglenen MIPde, 2019 yilinin aym
doénemine gore konteyner islem hacminde yiizde 1,6 oraninda
artis saglanirken, konvansiyonel yiik hacminde yiizde 13 diisiis
gerceklesti.

A 2020/1
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Tirkiye'nin diinyaya agilan en onemli ticaret ve deniz
kapist olan MIPde, ithal ve ihra¢ yiiklerde de artis
gergeklesti. 2020 yilinin ilk ¢eyreginde bir 6nceki yila gore
ithal yiiklerde yiizde 25, ihrag yiiklerde ise ylizde 11 artis
goriildii. Ithalat yiiklerdeki yiizde 25’1k yiikseliste, artan
ihracati karsilamak igin ihtiya¢ duyulan hammadde ve
diger iiretim girdileri etkili olurken; ihracattaki yiizde
11'lik artis, kur avantajiyla birlikte artan hammadde ve
bitmis tiriin sevkiyatindan kaynaklandi.e

MIP panorama




Tm‘key’s leading port, MIP, recorded a 5 percent increase
in container throughput and a 12 percent increase in
conventional cargo volumes in the first quarter, compared to the
same period last year.

In March 2020, 173,300 TEU containers and 783,300 tons
of conventional cargo were handled at MIP, with container
throughput increasing by 1.6 percent compared to the same
period in 2019, while conventional cargo volumes decreased by
13 percent.

MIP | panorama

MIPB, Turkey’s most important sea and trade gateway to the
world, has increased both import and export volumes. In the

first quarter of 2020, there was an increase of 25 percent in

imported cargoes and 11 percent in export cargoes compared
to the previous year. While raw materials and other production
inputs needed to service the increasing exports played a part in
the 25 percent rise in import cargoes, the 11 percent increase in
exports was the result of increased raw material and finished
product shipments due to the advantageous exchange rate.o
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National Solidarity Campaign

Orientation

Oryantasyon

—— A 2020/1

Milli Dayamgma Kampanya5|

Tiirkiye Cumhuriyeti Cumhurbagkanlig: tarafindan
korona viriisle (COVID-19) miicadeleye yonelik
baslatilan ‘Milli Dayanisma Kampanyasr'na 3 milyon
lira ile katki sagladik.

Tirkiye'nin milli birlik, beraberlik ve dayanigma
i¢inde bu zorlugun da tistesinden gelecegine olan
inancimiz tamdir.e
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We have supported the National Solidarity

Campaign launched by the President of the Republic
of Turkey to aid the fight against the novel coronavirus
with a donation of 3 million TL. It is our firm belief
that Turkey will overcome this challenge through
national unity, togetherness and solidarity.

MERSIN INTERNATIONAL PORT
e

imancilik sektortindeki

vizyon ve misyonuyla
farkindalik yaratan MIP, kurum i¢i egitim
faaliyetlerinde hiz kesmiyor.

Bir siire once yayimlanarak duyurusu yapilan “Ise
Uyum Kazandirma” prosediirii geregince, MIP’nin
farkli departmanlarinda géreve baslayan 8 personelle
“Oryantasyon” uygulamasinin ilki gergeklestirildi.

Oryantasyon programi kapsaminda ilgili personele
liman sahasi tanitildi, soru ve yanitlarla geri bildirim
alind1. Ayrica yapilan mini bilgi yarismasinda basarili
olanlara sembolik hediyeler veridi.

Liman sahasinin tanitiminda yeni personele Operasyon
departmanindan Cihan Durukan (Rithtim ve Saha
Uzmani) ile Mustafa Kavak (Vardiya Operasyon
Kidemli Uzmani) eglik etti. o

R OF BPSAGROUP

IP is not letting up in its in-house training
activities aimed at raising awareness of its vision
and mission for the ports sector.

In accordance with the recently announced and published
“Work Induction” procedure, the first “Orientation”
workshop has been held, involving 8 employees who have
started work in various departments at MIP.

As part of the orientation program, the personnel
involved were introduced to the port area, and there were
opportunities for providing feedback and for questions
and answers. In addition, token gifts were given to the
winners of a mini quiz.

Cihan Durukan (Dock and Field Specialist) and Mustafa
Kavak (Shift Operation Senior Specialist) accompanied
the new staff as they were shown the port area.e

(04.03.2020)

MLLP panorama



tesi / MIP'ye Tesekklr

wersty - Gag University's 'thank you' to MIP

iversi

Cag Un

v Ur

O
O/

chnolo

)

€

and T

ilim ve Teknoloji
itesi
nce

IVErsSI

Visit from Adana Scie

: Adana Bili
Uni

kdeniz Bolgesindeki ilk vakif tiniversitesi

olan Gag Universitesi, okul kariyer
giinlerine katilimi ve verdigi destek nedeniyle
MIP’ye tesekkiir etti.

Cag Universitesinin diizenledigi tegekkiir
belgesi, Ogretim Gorevlileri Ayferi Tugcu
ve Eda Kayhan tarafindan MIP’ye yapilan
ziyarette verildi.

MIP Kurumsal, IK ve Kamu liskileri Grup
Miidiirii Nuri Peker, IK Miidiirii Yasin Atak
ve Halkla {liskiler Miidiirii Sevda Onbaslnin
katiliminda gergeklesen toplantida, Cukurova
Bolgesindeki 6grencilere fayda saglayabilecek
projeler hakkinda goriisler paylagildi. o

dana Bilim ve Teknoloji Universitesi

Uluslararas1 ~ Ticaret ve Finans
Bélimii dgrencileri, Ogretim Gorevlisi
Hasan Bilgehan Yavuz esliginde liman
endiistrisindeki gilincel gelismeler
hakkinda bilgi edinmek amaciyla MIP’yi
ziyaret etti.

Diizenlenen etkinlikte, MIP Halkla
Mliskiler Kidemli Uzmani Tugge Yanardag,
konuklara kurumsal tanitimda bulundu.
Sorulari da  yanitlayan  Yanardag,
Ogrencilere kariyer hedeflerine iliskin
tavsiyelerde bulundu. «

L

Cag University, the first foundation university
in the Mediterranean Region, has thanked
MIP for supporting and participating in its
school career days.

A certificate of appreciation drawn up by Cag
University was presented by Instructors Ayferi
Tugcu and Eda Kayhan during a visit to MIP.

At the meeting involving MIPs Corporate, HR
and Public Relations Group Manager, Nuri
Peker, HR Manager, Yasin Atak, and Public
Relations Manager, Sevda Onbasli, those
involved shared their views on projects that
could benefit students in the Cukurova Region.s

(23.01.2020)
E’

ecturer Hasan Bilgehan Yavuz, of Adana Science
and  Technology  Universitys
Trade and Finance Department, visited MIP with a
group of students. The visit was arranged in order
to provide them with information about current
developments in the ports industry.

International

As part of the program, MIP Public Relations Senior
Specialist Tugce Yanardag gave a presentation to the
guests on the range of operations that take place at
Mersin Port. Afterwards, she answered the students’
career-related questions, sharing with them the
benefit of her experience in the industry.e

(03.03.2020)
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Isi bilene sorduk / Muhasebecilik

MIP Muhasebe Mudiirii Sinem Sert, mesleginin olmazsa olmazlarini MIP

Panorama'ya anlatti:

“Arti, eksi, carpma, bolme yoksa hayat yok..."”

Asking the expert: Accountancy

MIP Accounting Manager Sinem Sert explained to MIP Panorama what is involved in her occupation.

“No plus, no minus, no multiplication, no division, no

ize biraz kendinizden bahseder

misiniz? MIP ailesine nasil katildiniz?
Mersin, 1982 yii dogumluyum. Anadolu
Universitesi Isletme Béliimiinden mezun
olduktan sonra ilk is hayatima Ankarada
bagladim. 2006 senesinde Mersine tekrar
doniis yaptim ve 2007 yilinda MIP ailesine
katildim. Ashinda o tarihte hentiz MIP
ad1 ile anilmiyorduk. Mersin Limani
Ozellestirme  Proje  Ekibine katildim
diyebilirim. Bu siiregte boyle bir ekiple
calistigim i¢in ¢ok sanshiyim. Yasadigimiz
her an gibi bu dénem de benim igin ayr1
bir yere sahip tecriibelerim arasindadir.16
senedir severek yaptigim meslegimi yine
sevdigim bir is yerinde icra etmeye devam
ediyorum.

MIP Muhasebe Biriminin gorevi nedir?

Biz MIPde muhasebe birimi olarak; sirketlerimizin hesaplari
ile ilgili her turlii bilgileri diizenler, bu bilgiler ile ilgili verileri
toplay1p analiz eder, varlik, bor¢ ve sermaye hesaplari ile ilgili
girislerini yapar, yasal defterlerini tutar, rapor ve finansal
tablolar1 derler ve iist yonetime sunar, mali kayitlarin yasalara
ve yonetmeliklere uygun olmasimi saglar, vergi idaresine
ve devletimize kargi yiikiimliliiklerimizi yerine getiririz.
Gliniimiiz meslek ve birim tanimlamasini yapacak olursak;
kisaca degisimi de gelisimi de yOnetiyoruz. Dijitallesme
siirecinde ekonominin giiglii paydaglari, is diinyasinin
giiven duyulan danigmanlar olarak ayni azimle emegimizle
sirketlerimize, tiilkemize, is hayatina deger katiyoruz.
Ekonomik veriyi derleyip bilgiye doniistiirerek, MIP ailesinin
ve paydaglarinin kullanimina sunuyoruz. Bunlarin yani sira,
mesleki deneyimlerimizi sirketlerimizin gelecegine aktarmak,
yapay zekddan veri miithendisligine, yiikselen iletisim
hizindan iglem hizina dijitallesmenin getirdigi her olumlu
6geyi kullaniyoruz. Sadece kullanmakla degil, yenilikgi
fikirlerle katk: veriyoruz.

Birimde kag Kkisi gorev yapiyorsunuz?

Her biri alaninda uzman, meslek mensubu olmak iizere yiiregi
glizel aldiklar1 gorev ve sorumluluklar ile gurur duydugum,
yedi kisilik genis bir aileyiz. Genis bir aileyiz diyorum ¢iinkii
bu takim ruhunu yakalayarak, isimizi severek, 6zveriyle yerine
getirmemizde her birimizi destekleyen gergek ailelerimiz de
bu bagarinin kahramanlari. Buradan her bir arkadagimin

2020 /1

problem to solve? No life..."

ould you tell us a little about yourself? How

did you join the MIP family?
I was born in Mersin in 1982. After I graduated
from Anadolu University, Department of Business
Administration, I started my working life in Ankara.
I returned to Mersin in 2006 and joined the MIP
family in 2007. In fact, since we were not yet known
as MIP at that time, I should say that I joined the
Mersin Port Privatization Project Team. I am very
lucky to have worked on that process with such a
team. Among all my experiences, this period holds
a special place for me. I love working here and
continue to enjoy practicing my profession, just as I
did 16 years ago.

What is the role of the Accounting Department in
MIP?

In line with what I have set out, as an accounting
department at MIP, we organize all kinds of
information concerning our companies’ accounts, we collect and
analyze data related to this information, we input entries on
assets, liabilities and capital accounts, we keep statutory records,
compile reports and financial statements, and we present these
to senior management. We ensure that we fulfill our obligations
to the tax administration and our government. If we describe
the profession and department of today, it is, in brief, concerned
with managing both change and development. As strong
partners in an economy in the throes of digitalization and as
trusted consultants in the business world, we add value to our
companies, our country and to everyone’s working life through
our efforts. We compile raw economic data and transform it
into information that is made available to the MIP family and
its stakeholders. In addition, we bring to bear our professional
experience, applying it to the future of our companies, using
every positive element brought about by digitalization, from
increasing communication and processing speeds to artificial
intelligence and data engineering. And we do this not only by
merely using such technology; we contribute our innovative
ideas, too.

How many people work in the department?

We are a large family — seven people strong, each of them proud
of their duties and responsibilities, all experts in their fields
and profession. I say we are a large family because our actual
families are the heroes behind our success, since, recognizing
our team spirit and our love for our work, they selflessly support

MIP



ailesine sonsuz tesekkiirlerimi de iletmek istiyorum. Ciinkii
bazi zamanlarda mesleginizi, kendinizden ve ailenizden 6nde
tutmak zorunda kalabiliyorsunuz. Biz bunu iste bu genis aile
sayesinde basarabiliyoruz.

Muhasebe mesleginin bugiin kars1 karsiya oldugu en biiyiik
zorluk nedir?

Mubhasebe meslegi aslinda disaridan baktiginizda, yazin serin,
kigin sicak ofislerde, masa baslarinda icra edilen bir meslek
olarak yorumlanir. Evet, bu ortamlarda ¢aligigimiz dogru,
ama su unutulmamalidir ki, biz beden giiciiyle degil beyin
gliciiyle ¢alisan bir meslek grubuyuz. Yetkinligimizi artirmak
i¢in stirekli mevzuat okumamiz, mevzuattaki gelismeleri takip
etmemiz ve dolayistyla kendimizi siirekli olarak gelistirmeniz
gereken, sebat isteyen bir meslektir bizimkisi. Belki konuyu
en giizel sekilde oOzetleyebilecek ve benim de gergekten
¢ok hosuma giden ciimle sudur; meslek camiamizdan bir
tistadimizin ciimlesi: Aksam her seyi bilerek yatarsin ama,
sabah uyandiginda cahilsindir, ¢tinkii sen uyurken mevzuat
degismistir.

Deginecegim bir diger konu ise, muhasebe mesleginin,
Ozverili ¢aligmaya dayanan, yapilacak ufak bir hatanin
biiyiik sorunlara yol agabilecegi ve sorumluluk gerektiren bir
meslek oldugu, ayrica bu meslegin, yogun zihinsel faaliyet
igermesi, stresli ve yipratict ¢alismay1 gerektirmesidir. Tim
bu sayilanlar meslegimizin her ne kadar zor yoniinii ortaya
koysa da meslegimize olan bagliligimiz ve meslegimizin
gerekliligine olan inang¢ yasadigimiz zorluklari bir nebze de
olsa unutmamiza vesile oluyor.

Bu meslegi nasil segtiniz?

Dénemin popiiler béliimleriydi Isletme, Iktisat, Maliye. Bu
kusaga sorun, ¢ogu bu {igliilden mezundur. Se¢im yaparken
illaki mezun olduktan sonra mali miisavir olacagim diye
bakmiyordum tabi. Amaisin icine girdik¢e, 6nemini anladik¢a
tam da bana gore olduguna karar verdim ve kariyerimde bu
yonde ilerledim. Her meslekte oldugu gibi isinizi severek
yaptiginizda neden, nasil bagladiginizin fazla bir 6nemi
kalmryor.

Bu meslegi yapmaktan memnun musunuz?

Muhasebe meslek mensubu olarak, i¢inde yasadigimiz
toplumun ekonomik kalkinmasina, igverenlerimizin yaninda
yer alarak, onlarin verecegi kararlar i¢in aydinlatici, analitik
veriler saglayarak ve ilgililerimiz ve ortaklarimiza dogru,
guvenilir, tarafsiz, diiriist, tutarly, hizli ve yasal normlara uygun
veriler hazirlayarak o6nemli katkilarda bulundugumuzun
bilinciyle hareket etmekten memnunum.

Mesleginizi genglere tavsiye eder misiniz, neden?

Bir meslege sahip olmadan 6nce o meslege sahip olmanin
getirecegi sorumluluklar1 ve bu sorumluluklarin altindan
kalkip kalkamayacaklarini diisiinmeleri gerekir. Her meslek
i¢in olmazsa olmaz kriterler vardir. Ne is olsa yaparum
tarzinda bir diisiince sekli hayatlarini tatminsiz bir sekilde
siirdiirmelerine ve mutlu olamamalarina yol agar. Once de
bahsettigim gibi, muhasebe meslegini masa baginda, konforlu
ortamlarda icra edildigi i¢in tercih etme niyetindelerse bu
gaflete de diigmesinler derim. Bu meslegi tercih edeceklerse;
diizenli olmalilar, pratik olmalilar, zamani iyi yonetmeliler,
stirekli gelisim gostermenin yani sira, meslek mensuplarinin
calisma usul ve esaslarina iligkin standartlara haiz olmalilar.
Mesleki Unvan ve Yeterlilik, Mesleki Egitim ve Bilgi,
Diirtstlitk, Guvenilirlik, Sir Saklama, Sorumluluk, Hukuki

MEP

us. I would like to express my eternal gratitude to the family
of each of my friends. Because sometimes you may have to put
your job first, ahead of yourself and of your own family. And it is
precisely because of this extended family that we can successfully
achieve this.

What is the biggest challenge facing the accountancy
profession today?

Viewed from the outside, accountancy is often seen as just
a desk job, a profession carried out in cool offices in summer,
warm offices in winter. Yes, it is true that we work in these
environments, but it should not be forgotten that we are a
professional group working with brain power, not muscle power.
It is a profession that requires staying power, too: you have to
read the legislation constantly and follow legal developments so
that you can improve your competencies and constantly work
on your professional development. Perhaps I can summarize
the topic best with this one sentence, which I really like -
the sentence of a true master from within our professional
community - “You go to bed in the evening knowing everything,
but when you wake in the morning you are ignorant, because the
legislation has changed while you were asleep.” Another issue I
will mention is that accountancy is a profession that is based on
unstinting labor, a profession where a minor mistake can lead to
major problems and one which calls for a sense of responsibility.
Moreover, this profession involves intense mental activity and
requires stressful and wearisome work. And yet while all these
examples reveal its adverse aspects, our commitment to our
profession and our belief in its necessity do tend to some extent
to make us forget the difficulties we go through.

How did you choose this profession?

The popular departments of the period were Business,
Economics and Finance. Ask my generation, most of them
are graduates from subjects among this trio. Of course, after I
graduated, I wasn't looking at things as someone who was set
to become an accountant. But as I got into the business and
understood its importance, 1 decided that it was exactly right
for me and I pushed on with my career in that direction. As
in every profession, when you love your job, why and how you
started doesn’t matter much.

Are you happy practicing this profession?

As a professional accountant, I take pleasure in the knowledge
that we are making important contributions to the economic
development of the society we live in by providing support to
our employers and partners, through giving them informative,
analytical data and through preparing data that is accurate,
reliable, impartial, honest and consistent, and which corresponds
to their timeframe and complies with legal norms.

Would you recommend your job to young people? If so, why?
Before they take on a profession, they have to think about the
responsibilities involved in that profession and whether they
can handle those responsibilities. There are indispensable
criteria for every profession. Whatever the job, there is a certain
way of thinking that causes people to lead unsatisfied lives
in which they are not happy. If their motivation for choosing
accountancy is what I mentioned before — plying their trade at
a desk in comfortable surroundings — they should think again.
If they do opt for this profession, they should be organized,
they should be practical and they should manage time well,
as well as demonstrating continuous development and being
on top of the basic aspects and principles of the profession
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Sorumluluk gibi. Bu kriterleri tasiyor ve mesleki zorluklardan
haberdarlarsa elbette bu meslegi tavsiye ederim. Dijitallesen
diinyada yapay zeki, robotik teknolojiler, bulut sistemleri
meslek i¢in 6nem arz etmeye basladi. Genglerin teknoloji
tutkunlugunu da diisiiniirsek, eskiden kalma tekniklerden
ziyade yeni muhasebe ¢agina ayak uydurmalar1 onlar igin zor
olmayacaktir. Aksine hem teknoloji hem de hesaplarla aralar1
iyiyse keyif alabilecekleri bir meslek grubu olacaktir onlar
igin.

Mesleginizin sosyal hayatiniza kazandirdiklar1 nelerdir?
Muhasebe meslegi, hem siirekli hesap isleriyle ugrasmak
ve yapilacak hatalarin yaptirimlarinin olmasi, hem de
yapilan islerde kanunlarla belirlenmis zamanlarin olmasi
ve bu belirlenmis zamanlarin agilmasi durumunda yiiksek
cezalara tabi olmalar1 gibi nedenlerle stres altinda icra edilen
bir meslektir. Biz kendimizi, sadece vergiye bagh islemleri
yapan kisiler olarak tanimlamamali, tarif etmemeli ve en
onemlisi boyle hissetmemeliyiz. Genis bir meslek camiasina
sahip oldugumuz igin genelde ¢evremizdeki insanlar da
ayn1 camiadan oluyor. Bu nedenle gerek meslek toplantilari
gerekse diger tir toplantilarda bizim icin konu eninde
sonunda mesleki bir hél aliyor. Ayrica; meslegimizin dinamik
ve siirekli 6grenmeye agik olmasi, bizi sosyal hayatimizda da
cevremize kars1 daha duyarly, iletisime agik ve gozlem yetenegi
yitksek Dbireyler haline getirmektedir. Bunun yami sira,
mesleki deformasyonlar nedeniyle ¢evremizdeki insanlara
etkilerimizden de bahsetmek isterim. Eger bir mali misavir
tanidiginiz varsa ona iyi bakin. Ondan size zarar gelmez, her
zaman fayda gelir. Clinkii sizden habersiz gelir-gider tablonuzu
olugturur. Once laf arasinda ne kadar maag aldiginiz1 ve kredi
kart: limitinizi 6grenir. Sonra konuyu aligveristen acip, aylik
taksit giderlerinizi sorar. Bitylik bir hevesle almak istediginiz
yeni ayakkabiy1 anlatinca, kendini belli eder. Ertesi giin mail
kutunuzda gelir giderlerinizi hesaplayan bir Excel dosyasi
bulursunuz. Coktan cebininize kalan parayr hesaplamistir;
Senin neyine yeni ayakkabi?

Her zaman bir ay ileride yasar, anin tadim tuzunu alr.
Onlar1 buna mahkim eden bir¢ok sebep var beyannameler,
raporlar...

Gergek su ki bir Mali Miigavir an1 yasamaz, gelecegi yasar. Bu
ylzden tatile giderken heniiz ugaktayken “I hafta sonra ise
gidecegiz” diyerek insani deli eder, tatil boyunca geriye sayarak
“6 giin sonra ise gidecegiz” seklinde tatili de zehir eder. Hatta bir
koseye cekilip bilgisayarini agmasi ve hesaplari kontrol etmesi
an meselesidir. Saymaya endekslidir, bazen yediginiz zeytini
bile sayar. Saymak onun hayat misyonudur hatta mottosudur.
Cogu kez bilingli, bazen de gayri ihtiyari sayar. Eger kahvaltida
kag adet zeytin yediginizi size soylerse, alinmaymn. Bagka bir
glin ayni sekilde kag adet ¢ekirdek yediginizi de saymus olabilir
ama i¢ine atmustir. Problem ¢6zmekten beslenir. Hayatinda
¢6zemedigi bir problem olmazsa bunalima girer.

Yanlis okumadiniz. Problem, arti, eksi, garpma, bolme yoksa
hayat yok. Uziimiin sapi, armudun ¢opii derken mutlaka
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- such as: Professional Titles and Competence, Professional
Training and Information, Honesty, Reliability, Confidentiality,
Responsibility, Legal Responsibility. If they meet these criterias
and are fully aware of the professional challenges involved, then
of course I would recommend this profession. In our digital
world, artificial intelligence, robotic technologies and cloud
systems have started to become important for the profession.
Considering the technological enthusiasm of young people, it
will not be difficult for them to keep up with this new accounting
age and leave the old ways behind. On the contrary, in fact: if
they are good with both technology and accounts, they will find
there is a group of professionals that is ready-made for them.

What does your profession bring to your social life?
Practicing the accountancy profession involves stress for reasons
that include both the constant pressure of accounting work in
which any mistakes will lead to sanctions, and the need to do
this work in a timeframe determined by law, with stiff penalties
if these specified deadlines are not kept. We should not, then,
describe ourselves as just people who do tax-related transactions
and, most importantly, neither should that be how we feel about
ourselves. Since we have a large professional community, those
around us are generally also from the same community. For
this reason, whether we are in professional meetings or in other
types of meeting, the subject eventually turns to our profession.
Furthermore, the fact that our profession is dynamic and open
to continuous learning means that in our social life, we are as
individuals more sensitive to those around us, communicating
clearly and possessing good observation skills. Besides this, I
would like to talk about the effect we have on people around
us due to our déformation professionnelle. If you know an
accountant, take good care of him. That won’t harm you; you
will always gain from it. Because before you know it, an income-
expenditure table will have been created. First, he will figure out
your salary and your credit card limit. Then he will steer the
subject towards shopping, asking about your monthly instalment
payments. When you tell him with great enthusiasm about the
new shoes you want to buy, you give yourself away. The next
day, you find an Excel file in your mailbox calculating your
income and expenses. He has already worked out the money
you have left in your pocket: “What do you need new shoes for?”
He is always one month ahead, living for the pleasure of that
moment. There are many things that condemn accountants to
this, statements, reports ...

The truth is that an accountant does not live in the now, he lives
in the future. For this reason, when going on vacation and while
still on the plane, he is saying “We will be back at work in a
week”, driving the other person crazy. Throughout the holiday,
he is counting down, poisoning any vacation with his “Six days
now till we are back at work”. In fact, it is only a matter of time
before he heads into a corner, opens his computer and checks the
accounts. He is programmed to count, sometimes even counting
up the olives you eat. Counting is his life mission, even his motto.
Often he is aware of it; sometimes it is entirely unconscious. And
if he does tell you how many olives you eat at breakfast, don’t
take offense. On another day, he might in the same way have
thought about tallying up how many beans you ate, but then
stifled the impulse. He thrives on problem-solving. If there is no
problem that he can solve in his life, he will get depressed.

You didn’t read it wrong. No plus, no minus, no multiplication,
no division, no problem to solve? No life! And whilst he’s not one
to go looking for problems nor to split hairs, if there is a problem,
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kendine ¢ozebilecegi bir problem yaratir, onu da ¢ozer ve
anlik da olsa rahatlar. $imdi bize haksizlik olmasin bizim de
maruz kaldigimiz sorular var; eger bir mali Miisavir iseniz yag
almis insanlarin size “evladim ben ne zaman emekli olacagim”
demesine de aligmalisiniz.

Son olarak eklemek istedikleriniz nelerdir?

Gerek MIPdeki meslek mensubu arkadaslarimm gerek
camiamizdaki tiim meslek mensubu arkadaglarimizin yakin
gelecekteki en 6nemli misyonunun, diinya ile biitiinlesmis bir
ortak dil kullanarak meslegimizi diinya standartlar1 6lgeginde
gergeklestirmek istek ve temennisinde oldugumuzu belirtmek
isterim. Ozveri ve sevgiyle icra ettigimiz meslegimizle;
sirketlerimize, {ilke ekonomisine katk: sagliyor, is yasamina
deger katiyoruz. Bu yiizden “Emegimiz Ulkemize Deger”

he can be relied on to resolve it and to take satisfaction from
doing so, if only for a moment. Now, if you are an accountant,
you should also get used to the fact that people who are getting
on in years will say to you, “Well, my boy,” (or “Well, my girl”)
“when should I retire?”

Finally, is there anything you would like to add?

For all our colleagues, both those at MIP and fellow professionals
in our wider accountancy community, I would like to state
that it is our wish and strong desire to practice our profession
at a globally standardized level, using a common language
integrated with the rest of the world - that is our most important
mission for the near future. Through practicing our profession
with devotion and love, we contribute to our companies and to
the economy of the country, adding value to business life here -

diyoruz.e

hence our slogan: “We work, because our country is worth it”.e

LTIF 2019 Birincisi

00 \J o0

Konteyner Terminal Operasyonlan Mudiirliigu

s glivenliginin bir numarali 6ncelik oldugu

MIPde, 2019 yili LTIF (Kayip Zamanh {s
Kazas1 Siklig1) birincisi Konteyner Terminal
Operasyonlar: Midiirligii oldu.

Konteyner Terminal Operasyonlar1
Miudurlag, is saghigi ve giivenligi agisindan
en iyi performansi gostererek 2019 yilini
belirlenen LTIF degerinin altinda bir
oranda bitirdi.

Konteyner Terminal Operasyonlar1
Midirliiginin 6diilit MIP Genel Miidiirii
Johan Van Daele, Operasyon Direktorii
Alessandro Becce, departman ¢aliganlar:
ve alt yiiklenicilerin de katildigi térende
verildi.

Alt ytklenicilerin karistigi kayip zamanl
is kazalarinda da 2018 vyilina gore,
yuzde 71 gibi olduk¢a biiyiik bir diists
orani yasandi Odiil térenine Konteyner
Terminal Operasyonlar1 ile Liman Saha
Operasyonlarinda gorev alan tim alt
yiikleniciler de davet edilerek ‘Is Saghg: ve
Giivenligi’ konusunda yakalanan basarili
performans birlikte kutlandu.

SEC Operasyonlar1 Mudiirliigii biinyesinde
ilk kez 2018 yilinda diizenlenen LTIF Odiil
Torenlerinde, yil icerisinde LTIF degerleri
baz alinarak, yilin en iyi performansin
gosteren Midirliik ¢alisanlarina  Genel
Midirliik tarafindan armaganlar veriliyor.

LTIF hesaplamalarinda, hedefini birlikte
yer aldig1 Konteyner Planlama ve Lojistik
Miidiirliikleri  ile  beraber  tutturan
Konteyner ~ Terminal ~ Operasyonlari,
LTIF performanslarinin olgiilmeye
baslanmasindan bu yana ilk kez bu basary:
gosterdi.o
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LTIF 2019 WINNER: CONTAINER
TERMINAL OPERATIONS MANAGEMENT

VIiHP

2019 LIIF hedefini twtturan Konteyner Terminal
Milguirliigaimiize vo cna bagh tagoronlarimeza
tegekkir aderiz

n MIP, where occupational safety is the highest priority, LTIF (Lost Time
Occupational Accident Frequency) ranked first in the Container Terminal
Operations Management in 2019.

The Container Terminal Operations Management completed 2019 at a rate under
the LTIF value, showing the best performance in terms of occupational health and

safety.

The award of the Container Terminal Operations Management was given at the
ceremony attended by MIP General Manager Johan Van Daele, Operations Director
Alessandro Becce, department employees and subcontractors.

Compared to 2018, there was a considerable fall which is 71 percent, in lost time
occupational accidents which the subcontractors involved. Successful performance on
‘Occupational Health and Safety’ was celebrated together by inviting subcontractors
working with Container Terminal Operations as well as all subcontractors working
in Terminal Operations to the award ceremony.

At the LTIF Award Ceremonies which was organized for the first time in 2018 under
the HSE Operations Management, the General Management gives memorable gifts
to the employees who show the best performance of the year based on LTIF values.

In the LTIF calculations, the Container Terminal Operations, which achieved its
goal together with the Container Planning and Logistics Directorates, has shown
this success for the first time since the LTIF performances began to be measured.e
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MIP'de Rotalar Kadinlarla Ciziliyor

Plotting their course: women at MIP

Tﬁrkiye’nin lider, diinyanin ugrak limani MIP, Tiirkiye'nin
ilklerini ~yine kadinlarla  gergeklestiriyor, liman
endiistrisinde yine kadinlarla biiytiyor.

Turkiye'nin ilk kadin ving operatorleri, her giin defalarca
giktiklar1 25 metre yiikseklikteki ving kabinlerinde istiin
performanslariyla gemilere yiikkleme ve bosaltma hizmeti
veriyor.

Kadin istihdam Orani Yiizde 5

Denizcilik sektoriinde kadin istihdam orani diinya ortalamasi
yuzde 2 iken, MIPde bu oranin yiizde 5ye ulagmis olmasi
kadin ve kadin istihdamina verilen &nemin &nemli bir
goOstergesi.

Kadinlar I¢in Sosyal Sorumluluk Projeleri

Sosyal sorumlulugu kurumsal kiiltiiriiniin bir parcasi olarak
goriip Mersine ve kent insanina destek olma ilkesiyle hareket
eden MIP, 2007 yilindan itibaren bir¢ok sosyal sorumluluk
projesini hayata ge¢irdi.

“Anneler Okulu, Calisma hayati ve Kadn, Aile igi Iletisim”
gibi Tiirkiyede ses getiren sosyal sorumluluk projeleri ile
biiyiik takdir toplayan MIP, kadinlarin giiciinii hissetmesi
ve farkindaliklarini kesfetmesine olanak saglamaya devam
ediyor.

KAGIDER ile Ortak Calisma

MIP; ise alim, egitim, kariyer planlama ve gelistirme gibi
stireclerdeki esitsizlikleri saptamak ve i§ yasaminda cinsiyet
ayrimciligina dayali yaklagimlara son vermek amaciyla Kadin
Girisimcileri Dernegi (KAGIDER) ile ortak bir galismaya
imza att1.

KAGIDER ile siirdiiriilen calismada, toplumsal cinsiyet
esitligini tesvik etmek, 6zel sektore destek olmak, is diinyasinda
firsat esitligi prosediiriinii tegvik etmek ve is giicinde kadinin
tiretkenligini arttirmak hedefleniyor.
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1B as the world’s port of call, continues to cement its
leading position in Turkey’s port industry with the help of
its women, and women remain at the heart of its growth.

Several times each day, Turkey’s first female crane operators,
climb up to their 25-meter-high crane cabs and put in a great
performance loading and unloading ships.

5 percent Female Employment Rate

With the global average for the employment of women in the
maritime sector standing at 2 percent, the fact that MIP has
exceeded this by 5 percent is an important indicator of the
importance given to women and female employment.

Social Responsibility Projects for Women

As part of its corporate and social responsibility culture, MIP
has implemented many social responsibility projects since 2007
in line with the principle of supporting Mersin and the people
of the city.

Social responsibility projects such as the Mothers’ School,
Working Life, and Family Communication have attracted
attention across Turkey, winning great acclaim for MIP, and the
company has put a series of social responsibility projects geared
towards female empowerment and awareness-raising on this
year’s agenda.

Collaboration with KAGIDER

MIP has committed to a joint study with the Women
Entrepreneurs Association (KAGIDER), aimed at detecting
inequalities in processes such as recruitment, training, career
planning and development, and at ending gender discrimination
practices in business life.

In this project with KAGIDER, the goal is to encourage gender
equality in society, support the private sector, promote equal-
opportunity procedures in the business world and increase the
productivity of women in the workforce.

MIP



8 Mart / Diinya Emekgi Kadinlar Giinii
MIP Kadinlar1 Konustu:

Bir ctimlenin igine sigamayiz biz: Hayatin anlamdir kadinlar.
Zeynep Yalcinkaya / Muhasebe Departmant

Icinizde ki yiicelige inanin ve mucizeler yaratin.
Meltem Adigiizel / Idari Isler Departmani

Bilingli kadin, bilingli gelecek.
Funda Deniz Dereyiizii Aydin / Lojistik Departmani

Varolus olarak iiretkenlik Anadan gelmektedir. Uretkenlik
enerjisini her an yaymaya devam eden tiim kadinlarin giintinii
goniilden, saygiyla kutluyorum.

Bengii Dénmez Orakg1 / Ekipman Midiirlagi

Emegi ile hayat: ilmek ilmek ren varlik; KADIN!
Inci Polat / Is Giivenligi Departmani

Giin bizim, yarmlar hepimizin.
Cigdem Alkan / Is Giivenligi Departmant

Miikemmel olan kizlar aglamaz, sadece ugar...
Seda Yilmaz / Finans Departmani

Gergekten bir tam giinii kadimlara mi ayirdiniz?

8" March: International Women’s Day
MIP Women speak:

A sentence alone cannot do us justice: women are the very
meaning of life. Zeynep Yalcinkaya / Accounting Department

Believe in the glory within you and create miracles.
Meltem Adigiizel / Administrative Affairs

Conscious woman, conscious future.
Funda Deniz Dereyiizii Aydin / Logistics Department

Ultimately, the ‘Mother’ is the source of all life and productivity.
I respectfully salute all women who continally bring forth that
creative energy.

Bengii Donmez Orakgi / Equipment Management

There is one who weaves together work and life;, WOMAN!
Inci Polat / HSE Department

This day is ours, the future belongs to all of us.
Cigdem Alkan / HSE Department

Great girls do not weep, they just take wing...
Seda Yilmaz / Finance Department

Did you really devote one full day to women? One whole day?

Koca bir giinii?

Gokgen Goncii / Ticaret Departmani o

Gokgen Goncii / Commercial Department o

s Saglig1 ve Giivenligi'nde Yeni Donem: KIOSK ile Egitim
New Period in Occupational Health and Safety Education: Kiosks

: MH

2

Liman sahasina gliniibirlik giris yapan acente
personeli ve/veya is takipgilerine Liman
Sahast Genel Emniyet Kurallar1 konusunda
kiosklar  araciigryla  e8itim  verilmesini
amaglayan SEC Egitim Odasi, MIP Kart Biiro
Ofisi yaninda hizmete agild1.

Liman sahasina giris yapmak i¢in Kart Biiro
Ofisine basvuruda bulunan kisiler, bundan
boyle SEC Egitim Odasina yonlendirilecek ve
egitimlerini tamamlamalar: istenecek.

SEC Egitim Odasinda bulunan kiosklara kisisel
bilgilerini girecek olan kullanicilar, oldukga basit
ve anlagilir tasarlanan online egitimde, adimlari
sirayla tamamlayarak, Is Giivenligi Egitimi
alacak. Egitim sonunda yine kiosklar araciligiyla
sinava tabi tutulacak olan ziyaretgilerin, testi
basariyla tamamlamalar1 durumunda liman
sahasina girislerine onay verilecek.

SEC Operasyonlar1 Midirligi tarafindan
Mart 2020 itibariyle faaliyete gegirilen SEC
Egitim Odasinda online egitim aldiktan sonra
gerceklestirilecek simavda basar1 gosteremeyen
ziyaretgilere ise liman sahasina giris izni
verilmeyecek. Yeni uygulama sayesinde
liman sahast igerisinde ISG Kurallarina uyma
konusunda eksikleri bulunan ziyaretciler
tizerinde farkindalik yaratilarak, olasi is
kazalariin 6niine gegilecek.s

he HSE Training Room, which aims to
provide training to agency personnel and / or
business followers who enter the port area daily
through kiosks, was settled next to the MIP Card

Office.

Those who apply to the Card Office to enter the
port area will now be directed to the HSE Training
Room and asked to complete their training.

Users who will enter their personal information
in the kiosks in the HSE Training Room will
receive  Occupational ~ Safety Training by
completing the steps in order in a quite simple
and understandable designed online training.
At the end of the training, if the visitors who will
be tested through kiosks successfully complete
the test, their entrance to the port area will be

approved.

Visitors who cannot succeed in the exam to be
held after receiving online training in the HSE
Training Room, which was launched by the HSE
Operations Management as of March 2020, will
not be allowed to enter the port area. Thanks to
the new application, potential work accidents
will be prevented by creating awareness on the
visitors who have deficiencies in compliance with
the OHS Rules within the port area.s
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MIP at ITU Career Days

irkiyenin diinyaya agilan deniz kapisi

MIP, istanbul Teknik Universitesi (ITU)
Kariyer Giinlerinde stant agarak 6grencilerle
bulusgtu.

ITU Kampiisinde 18-20 Subat 2020
tarihlerinde gerceklesen etkinlikte, MIP
Insan Kaynaklar1 Derpartmanindan Gizem
Kaymakli ve Orgun {ldas, MIP biinyesine geng,
dinamik ve bagarili 6grencileri kazandirmak
i¢in tanitimlarda bulundu.

Yogun ilgi géren MIP standinda 6grenciler,
kariyer olanag1 ve limancilik sektoriine yonelik

IP, Turkeys gateway to the world, made
contact with students by running stands at
Istanbul Technical University’s (ITU) Career Days.

At the event held on 18-20 February 2020 on the ITU
Campus, Gizem Kaymakli and Orcun Ildas, from
MIP’s Human Resources Department, promoted our
company to these young, dynamic and successful
students.

MIP’s stands proved to be a considerable draw,
with students finding answers there to the questions
they had about career opportunities and the port
industry.e

MIP ITU KarverGunlerinde

ayli ¢ekismeli ve bir o kadar da seyri giizel
karsilagmalarin oynandigi MIP Masa Tenisi
Turnuvasi sonugland.

Kurum i¢i kaynagmay: pekistirmek amaciyla
sirdiirtilen sosyal etkinlikler kapsaminda yer
alan ve yogun katihlmin saglandigi geleneksel
turnuvada, Mehmet Halit Bezek ve Inan Durgun
finale yiikseldi. Cekismeli gecen karsilasmay1
3-1'lik skorla kazanan Inan Durgun turnuva
sampiyonu oldu..
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merak ettikleri sorulara yanitlar buldu.e

he MIP Table Tennis Tournament has come
to an end, after witnessing highly competitive
matches and some very attractive play.

Mehmet Halit Bezek and Inan Durgun reached the
final in this well established and well supported
tournament, which is held as part of MIP’s social
activities, run to consolidate team spirit. Inan
Durgun, who won the hard-fought match with a
score of 3-1, duly became tournament champion..
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Occupational Safety Week Painting Contest: "Safety Fi I‘St"

MLP panorama

is Giivenligi Haftasi Resim Yarismasi

“Once Is Giivenligi

.V."

er yil ocak ayinda gerceklestirilen “Is
Giivenligi Haftas:” etkinlikleri, 2020 yilinda
da farkls aktivitelerle kutlandu.

MIP Genel Miidiirii Johan Van Daelenin “Is
Giivenligi” temali mesajlarin1  iceren video
gosterisi ile baslayan etkinlik, MIP ailesi
¢ocuklarimin katilabildigi resim yarismasinda
odiile deger goriilen ¢aligmalarin sergilenmesiyle
devam etti.

Is gilivenliginin  dnemini  vurguladiklart
caligmalariyla dereceye giren ¢ocuklar farkli
kategorilerde stirpriz hediyeler kazandi. MIP
Operasyon Toplanti Salonu'nda gerceklesen
etkinlikte, MIP ailesi is glivenligini 6nemsemenin
hayati sonuglarini izleme firsat1 da buldu.e

ccupational Safety Week, which is held in
January every year, was celebrated in 2020
with a variety of different activities.

The week began with the showing of a video
featuring occupational safety messages from
Johan Van Daele, MIP General Manager. Events
continued with an exhibition of prize-winning
paintings by MIP employees’ children, which
all emphasized the importance of occupational
safety. There were also some surprise gifts for the
competition winners in the various categories.

The event, held in the MIP Operations Grand
Meeting Room, provided employees with an
enjoyable opportunity to see the positive life
consequences of prioritizing occupational safety.e
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MIP'de Koronavirus Tedbirleri

Measures at MIP Against New Coronavirus Pandemic

COVID-19 Nedir?

COVID 19 ilk olarak Cin'in Vuhan Eyaletinde Aralik
aymin sonlarinda solunum yolu belirtileri (ates, oksiiriik,
nefes darlig1) gelisen bir grup hastada yapilan aragtirmalar
sonucunda 13 Ocak 2020'de tanimlanan bir viriistiir.

COVID-19 Nasil Bulasir?

Tam olarak insandan insana bulagma yolunun molekiiler
mekanizmast su anda ¢ozillmiis olmasa da genel olarak
solunum yollar1 hastaliklarinin bulagma prensibi benzerdir.
Solunum yollar1 hastaliklari, damlacik sagilmasi ile yayilir.
Bu yayilma tiiriinde, hasta bir insan Gkstirdiigiinde ya da
hapsirdiginda etrafinda bulunan kigiler, bu viriise maruz
kalmis olur. Bir bagka bulagsma yolu ise, damlacik ile kirlenen
bir nesneyi kullanma sonucunda olusur.

Belirtileri Nelerdir?

Su ana kadar bilinen bilgiler dogrultusunda, belirtiler orta
dereceli ya da siddetli olabilmektedir. En ¢ok gozlenen
semptomlar; ates, Oksiiriik ve solunum giigliigiidiir. Burun
akintisi, COVID-19da  bildirilmemistir. Bu nedenle,
burun akintist olmadan oksiiriik, solunum giicliigii ve ates
gozlendiginde kesinlikle kalabalik yerlerden uzak durmak ve
en kisa siirede saglik kurulusuna basvurmak ¢ok énemlidir.
Ciddi COVID-19 vakalarinda ise zatiirre, bobrek yetmezligi
vb. meydana gelebilir.

Viriisle Miicadelede Yaptiklarimiz
MIP Ailesi igin:

Mersin Valiligi Miilki Idari Amirligi koordinasyonunda
ve ilgili tim kurumlarin is birligiyle COVID-19 salgim
tedbirlerini Limanimizda hassasiyetle ve titizlikle aldik,
almaya devam ediyoruz.

- Subat ayinda ilk is olarak COVID-19 Komitesi kurduk
ve salginla miicadelede yapilan ve yapilacak tim caligmalar
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What is COVID-19?

Novel Coronavirus (COVID-19) is a virus that was identified on
January 13, 2020, after research in a group of patients who had
developed respiratory tract symptoms (fever, cough, shortness of
breath) in Wuhan Province in late December.

How is COVID-19 transmitted?

Although the precise molecular mechanism for the human-
to-human transmission pathway has not been worked out at
this time, COVID-19 does follow the general pattern for the
transmission of respiratory tract diseases. Such diseases are
spread to others by the diffusion of droplets. With this type of
spread, when a sick person coughs or sneezes, those around him
or her are exposed to this virus. Alternatively, contagion can
also result from droplets contaminating an object.

What are the symptoms?

Based on the information known so far, symptoms can be
moderate or severe. The main symptoms include a high
temperature, coughing and shortness of breath. A runny nose
does not indicate COVID-19. Therefore, when coughing,
breathing difficulty and fever are observed without a runny
nose, it is very important to stay away from crowded places and
to contact the health authorities as soon as possible. In severe
COVID-19 cases, pneumonia, kidney failure, etc. may occur.

Measures we have taken to combat the virus
For the MIP family:

In coordination with Mersin Governorships Directorate of
Civil Administration and all the relevant authorities, we have
meticulously followed all precautions against the pandemic to
date, and we are continuing to do so:

- As the first step, in February we established the COVID-19
Committee, which has undertaken, and will continue to
undertake, all the work being done to combat the pandemic

- Even before any COVID-19 cases had been reported in

MIP



COVID-19 Komitesi tarafindan organize edildi, edilemeye
devam ediyor.

- Heniiz Turkiyede COVID-19 vakasi goriilmemisken, uyarici
ve bilgilendirici brosiirler hazirlayarak tim personelimiz
salgin konusunda bilgilendirildi. Bilgilendirici afisler, liman
sahas1 dahil olmak iizere tiim alanlara asild1.

- Tum iletisim kanallar1 kullanilarak, sms, e-mail,
mipconnect, Coronavirus Daily gibi araclarla calisanlarin
farkindalik kazanmas: saglandi.

- Yemekhane kapatilarak, kumanya sistemine ge¢ildi.

- Servisler iki katina ¢ikarilarak, sosyal/fiziki mesafe
kuralinin korunmasi saglandu.

- Ugiincii kisilerle yakin temasta bulunmasi gereken yiiksek
riskli ve kapali alanlarda c¢aligan personelimizin sagligini
maksimum seviyede tutmak amaciyla koruyucu ekipman
dahil tim tedbirler ivedilikle alind1.

- Tum giivenlik personeli her giin 2 defa ates ol¢iimleri
yaparak, giris-cikiglardaki tedbirler arttirildr.

- Tam calisanlara yikanabilir maske, dezenfektan ve ates
olger dagitildi.

- Ofis, ortak alan ve servis araclari ilaglama yontemi ile
periyodik olarak dezenfekte edildi, edilmeye devam ediyor.

- Suya ve sabuna uzak mubhtelif alanlara dispanser icerisinde
alkol bazli el dezenfektan: yerlestirildi.

- Yolcu salonu, Liman A kapi ve Idari Bina girisine termal
kamera alind1 ve personelin, liman kullanicilarinin ve iilkeye
giris yapan tiim yolcu, miirettebat ve sof6rlerin saglik taramasi
yapilarak iceri alinmalari saglandi.

- Gemiye ilk ¢itkan kilavuz kaptanlar icin genis kapsamli
onlemler alindu.

- Tam ¢alisanlarimiza kullanim  kilavuzu ile birlikte
giinde 2 kez olgiim yapabilmeleri igin ates olger dagitildi
ve calisanlarimizin evden ¢ikmadan Kkigisel tedbir planini
uygulamalari sagland.

- HSSE tarafindan giinliik olarak saha icerisinde yapilan ‘ates
olgiimii’ ile kontrol mekanizmasi giiglendirildi.

- Sosyal mesafenin korunabilmesi amaciyla personel sayisi
azaltilarak dontisiimlii uzaktan caligma sistemine gecildi.

- Riski minimum seviyeye indirmek i¢in g¢ay kahve
ikramlarinda tek kullanimlik bardak kullanilmaya baglandi.

- Caliganlar arasinda bulaga sebebiyet verme riski olan
bordro dagitimlarina gegici siireyle ara verildi.

Miisterilerimiz igin:

- Tiim kapilardan kontrollii gegis uygulanmaktadir.

- Gelisleri yasak olan iilkelerden hi¢ kimsenin limana girisine
izin verilmemektedir.

- Gemi miirettebat1 ve yolcular: tasiyan tim servis araglari
stirekli olarak dezenfekte edilmektedir.

- 18/03/2020 tarihi itibari ile MIP binalarina misteri, misafir,
ziyaretci ve is takipgisi kabul edilmemektedir.

- Limana gelen tim gemilerde temassiz ¢aligma sistemine
gecilmistir.

- Misterilere destek olmak amaciyla bazi hizmet alanlarinda
indirim uygulanmustir.

- Caliganlarimizin miisteri ile temasini azaltmak amaciyla
Operasyon/Dokiimantasyona iliskin taleplere, “Canli Destek”
uygulamamiz ile webdestek@mersinport.com.tr adresimiz
iizerinden hizmet verilmektedir.

Uygulamaya koydugumuz ve titizlikle takip ettigimiz tiim
tedbirler ¢aliganlarimiz ve paydaslarimizin saghg: icindir.
Tedbirli olalim, sosyal mesafe kuralina uyalim!e

MEP

Turkey, brochures were prepared, informing and warning all
our staff about the pandemic. Informative posters were hung in
all areas, including the port area.

- MIP employees’ awareness was raised using all our
communications channels - such as sms, e-mail, mipconnect
and Coronavirus Daily

The dining hall was closed and an alternative food provision
system was implemented.

- The social distancing rule was supported by doubling services
carrying employees.

- We immediately took every precaution, including the
provision of protective equipment, to safeguard the health of
personnel working in high-risk and confined spaces who had to
be in close contact with third parties.

- The temperature of all security personnel was checked twice a
day, and precautionary measures at entry and exit points were
increased.

- Washable masks and sanitizers were distributed to all staff.

- Offices, common areas and service vehicles were disinfected
periodically by spraying and this practice has continued.

- Dispensers containing alcohol-based hand disinfectant were
placed in various areas where there was no access to soap and
water.

- At the very start, a thermal camera was acquired for the
passenger lounge, Gate A and Administrative building. All
passengers, crew and drivers entering the country were scanned
for health as they entered the port.

- Comprehensive precautions were taken for the pilots who are
first on board the ships.

- Thermometers, together with a user guide, were distributed to
all of our employees so that they could take measurements twice
a day and apply the personal precaution plan before leaving
home.

- The controls system has been strengthened through
‘temperature checks’ made daily by HSSE at the terminal.

- Office employees switched to remote working in order to
maintain social distancing.

- To minimize the risk, we started using disposable cardboard
cups instead of glass cups for tea and coffee.

- Payroll distribution has been temporarily suspended because
of the risk that this might cause the spread of the virus.

For Our Partners:

- Checks are in place for all traffic passing through gates.

- No one is allowed to enter the port from any country from
which arrivals are forbidden.

- All service vehicles used to carry crew and passengers are
constantly disinfected.

- Aso0f 18/03/2020, all guest visits to our company buildings are
suspended.

- Contactless working order is applied to all the ships come to
the port.

- Discounts in some services were applied to support the
customers.

- To decrease the social contacts of our employees with others,
all customer requests regarding Operational / Documentational
processes will continue to be serviced through our “Live Support”
app, which is accessible through the Port Portal system and via
our webdestek@mersinport.com.tr address.

All the measures that we have put into practice and are carefully
following are for the health of our employees and partners. Let'’s
be cautious and obey the social distancing requirementsle
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FISH

Odiilleri / Awards

Ocak-Subat-Mart | The FISH Awards
2020 donemi FISH | for the January-
Odiilleri sahiplerini | February-March 2020
buldu. « | period have been
presented. o

— — SUBAT / FEBRUARY — —— 0OCAK / JANUARY

MART / MARCH

FISH WINNERS

DONEM FISH ILKELERINI EN COK SERGILEYEN FISH ILKELERINI EN COK TAKDIR EDEN
PERIOD WHO DISPLAYED THE FISH PRINCIPLES MOST | WHO APPRECIATED THE FISH PRINCIPLES MOST
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VHP

MERSIM INTERMATIONAL PORT
A MAEMEER OF BRESACROLI

Ellerinizi diizenli olarak
sabun ve su kullanarak yikayin.

Regularly wash your hands with soap and water.
5 ’
. L BT
Kendinizle dksiiren veya hapgiran birl arasinda
en az 1,5 metra mesafe birakin,
Maintain at least 1,5 metre (5 feet)
distance between yourself and anyone
wha is coughing or sneezing. ( {
. -

insanlarla yakin temas gerektiren
hareketlerden kacinin.

IF Gozleriniz, burnunuz ve agziniza miimkiin

\

# coldugunca temastan kaginin.

Avoid clase contact with others, such as hugging,
kissing, or shaking hands. Avoid touching your eyes,
nose and mouth unless it is necessary.

-

Oksiiriirken veya hapsirirken agzinizi ve burnunuzy
dirsedinizle veya bir pecete ile kapatin,
Ardindan kullanilmis peceteyi hemen ¢Gpe atin,

Cover your mouth and nose with your bent elbow or
Eissue when you cough or sneeze.
Then dispose of the used tissue immediately.

Kendinizl iyl hissetmiyorsamz evde kalin.
Ates, ksiiriik ve nefes almada zorluk cekiyorsaniz,
tibbi yardim alin,

Stay home if you feel unwell If you have a fever,
cough and difffculty breathing,
seek medical attention.
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Dinyanin en byl 100 limanindan biri olan MIP, Turkive'de lider konumdadir,
MIP one of the fop 100 ports of the World, is in the leading position in Turkey
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